FY04 Civilian Training Financial Plan/Survey Worksheet

NOTE:  Please use reverse side of form if more space is needed for completion of “STATEMENT” or 

“REFERENCE/PROGRAM ” areas.

1. Command ID:  0U   1M   3V

2.  Organization/Office Symbol  _________________________

3.
Location  ______________________________________

4.
Course Title  _________________________________________________________________________

5.
Tuition Assistance  ___Yes  ___No
     6.  Number of Employees  ____     7.  Occupational Series  ____________

8.
Functional Area trainee assigned (check one; see reverse for explanation)  ___Civil Engineering

___Direct Support  ___Financial Management  ___Logistics  ___Maintenance  ___Material Management ___Operations  ___Personnel  ___Research and Development  ___Supply/Transportation  ___Other

9.
Registration cost each employee  $___________Travel/per diem cost each  $___________

10.
Trainees are (check one)  ___Acquisition (non-career program registrant)  ___Non-acquisition

11.
Priority (check one):  ___Immediate adverse mission impact (provide short, specific statement below, continue on the reverse if required)  ___Limited short-term mission impact  ___Increase efficiency and productivity

JUSTIFICATION/IMPACT STATEMENT:  __________________________________________________________

_________________________________________________________________________________________________

_________________________________________________________________________________________________

_________________________________________________________________________________________________

12.
Requirement is (check one):  ___Mandated by public law, executive order, or directive (provide reference below)  ___Related to health or safety (list specific program below)  ___Related to modernization and/or acquisition of weapons systems, computers, or programs which require specialized skills to operate and maintain (list specific program or skills needed below)  ___Workforce dynamics such as retirements, separations, reassignments, realignments (list specific impacting losses, changes, or reorganizations within your office)  ___Other (explain below).

REFERENCE/PROGRAM  ________________________________________________________________________

_________________________________________________________________________________________________

_________________________________________________________________________________________________

_________________________________________________________________________________________________

13. Training is required for (check one):  ___Initial Skills (New to Federal or AF service)  ___Retraining (training
for employees impacted by base closures or drawdowns)  ___Proficiency Training and Education (specialized skills and career progression training needed to maintain minimum skills and currency)  ____Career Progression and Education Training (specialty and technical training required to progress to higher levels of skills and responsibilities)  ___Professional Development and Training/Education (advanced training for managers and executives)  ___Administrative Support (training that ensures efficient and accurate performance of duties)

______________________________________________________              _________________

TBL 188 Code
(SUPERVISOR TYPED NAME/GRADE)                                                                      (DATE)


(DPC USE) ________
FUNCTIONAL AREAS

Explanations for the functional areas are:

    a.  Civil Engineering - These are occupations that are identified under Functional Account Code (FAC) 44XX.  Examples of occupations in this area are Fire Protection, Environmental Protection, Civil Engineering, Architecture, some blue collar, etc.

    b.  Direct Support - These are occupations that are identified under FAC 4XXX.  Examples of occupations in this area are Police, Guards, MWR, Education and Training, Library, etc.

    c.  Financial Management - These are occupations identified under FAC 15XX.  Examples of occupations in this area are Accounting, Budget Analysis, Auditing, etc.

    d.  Logistics - These are occupations that are identified under FAC 12XX.  Examples of occupations in this area are Contracting, Logistics Management, Purchasing, Procurement, etc.

    e.  Maintenance - These are occupations that are identified under FAC 2XXX.  Examples of occupations in this area are mostly blue-collar jobs.

    f.  Material Management - These are occupations that are identified under FAC 39XX.  Examples of occupations are Inventory Management and some engineering jobs.

    g.  Operations - These are occupations that are identified under FAC 3XXX. Examples of occupations in this area are Intelligence, Criminal Investigating, Aircraft Operations, Telecommunications, Aircrew Technicians, etc.

    h.  Personnel - These are occupations that are identified under FAC 16XX.  Examples of occupations in this area are Personnel Management, Employee Development, Military Personnel, Employee Relations, etc.

    i.  Research and Development - These are occupations that are identified under FAX 6XXX.  Examples of occupations in this functional area are Engineering, Physical Sciences, Mathematics, etc.

    j.  Supply/Transportation - These are occupations identified under FAC 41XX, 42XX.  Examples of occupations are Supply Program Manager, Transportation Specialist, Traffic Management, etc.

    k.  This will include all occupations that are not included in the above mentioned FACs.  A significant number of these Individuals are included under FAC 10XX.  Examples of occupations in this area are Secretaries, Safety, History, Management/Program Analyst, Legal, etc.

---------------------------------------------------------------------------------------------------------------------------------------------------

USE FOR CONTINUATION OF “STATEMENT” OR “REFERENCE/PROGRAM” AREAS FROM FRONT SIDE

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

________________________________________________________________________________
_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

_________________________________________________________________________________________

________________________________________________________________________________
_________________________________________________________________________________________

